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Online polling software maintains anonymity while obtaining valuable questions. The first 
questions are set by the teaching team ascertaining overall group confidence using a Likert 
scale, moving to ‘describe how you feel about placements’ most often eliciting ‘nervous’ as a 
response. This leads us into more specific and direct questions from the group to the panel. 
One key benefit is that staff can also pose questions with anonymity to support or direct the 
exercise. Another is that the students can see how “normal” their concerns are as alumni 
further normalise the experience of feeling anxious before placement commences.  
 
Post-session evaluation forms enable staff to reflect on the session and show key benefits. 
Groups report increased confidence levels, better knowledge of student welfare support at 
university and how being yourself with an open mind is key to a good placement experience.  
 
Maintaining good relationships with externals and across university working is key to the 
success of this work. Alumni enjoy offering their stories, views and informal support. It is useful 
to be able to meet with them informally too after the session allowing for time to maintain our 
connections and swap stories.   

 
Take-away message 

 
A proactive approach that includes first-hand alumni lived experience 


